
Narragunnawali:

Reconciliation in Education

reconciliation.org.au/narragunnawali
@RecAustralia



Narragunnawali (narra-gunna-
wally) is a Ngunnawal word.

The Ngunnawal people are 
Traditional Owners and Custodians 
of the land and waterways on 
which Reconciliation Australia’s 
Canberra office is located.

Narragunnawali encompasses:

• alive

• well-being

• coming together

• peace.



Reconciliation: A Streetwize

Comic Production, produced for 

the Council for Aboriginal 

Reconciliation 1997



T
h
e

 S
ta

te
 o

f 
R

e
c
o

n
c
ili

a
ti
o

n
 i
n
 A

u
s
tr

a
lia

, 
2

0
1

6













EYLF & MTOP



Relationships



Relationships

Respect



Relationships

Respect

Opportunities



In the 
classroom

Teaching
Learning

Curriculum



In the 
classroom

Around the 
school

Teaching
Learning

Curriculum

The ethos 
within the 

school gates



In the 
classroom

Around the 
school

With the 
community

Teaching
Learning

Curriculum

The ethos 
within the 

school gates

The links 
beyond the 
school gate 



Relationships Respect Opportunities



Relationships Respect OpportunitiesRelationships Respect Opportunities

In the

Classroom

Around the School

With the Community



Relationships Respect OpportunitiesRelationships Respect Opportunities

In the

Classroom

Around the School

With the Community

Relationships Respect Opportunities

In the

Classroom

Around the School

With the Community
• Aboriginal and 

Torres Strait 

Islander flags



Relationships Respect OpportunitiesRelationships Respect Opportunities

In the

Classroom

Around the School

With the Community

Relationships Respect Opportunities

In the

Classroom

Around the School

With the Community
• Aboriginal and 

Torres Strait 

Islander flags

Relationships Respect Opportunities

In the

Classroom

• Aboriginal and 

Torres Strait 

Islander people in 

classroom

• Teach about 

Reconciliation

• Explore current 

events and issues

• Curriculum planning

Around the School
• Cultural competence 

for staff

• Acknowledgement 

of Country

• Inclusive policies

• Staff engagement

with RAP

With the Community
• Welcome to Country

• Celebrate NRW

• Build relationships

• Aboriginal and 

Torres Strait 

Islander flags

• Take action against 

racism

• Celebrate RAP 

progress



Relationships Respect OpportunitiesRelationships Respect Opportunities

In the

Classroom

Around the School

With the Community

Relationships Respect Opportunities

In the

Classroom

Around the School

With the Community
• Aboriginal and 

Torres Strait 

Islander flags

Relationships Respect Opportunities

In the

Classroom

• Aboriginal and 

Torres Strait 

Islander people in 

classroom

• Teach about 

Reconciliation

• Explore current 

events and issues

• Curriculum planning

Around the School
• Cultural competence 

for staff

• Acknowledgement 

of Country

• Inclusive policies

• Staff engagement

with RAP

With the Community
• Welcome to Country

• Celebrate NRW

• Build relationships

• Aboriginal and 

Torres Strait 

Islander flags

• Take action against 

racism

• Celebrate RAP 

progress

Relationships Respect Opportunities

In the

Classroom

• Aboriginal and Torres Strait 

Islander people in classroom

• Early Years Learning 

Framework

• Opportunities for Aboriginal 

and Torres Strait Islander 

Students and Children 

• My Time, Our Place

• Teach about reconciliation

• Teach about days of national 

significance

• Explore current events and 

issues

• Embed Australian Curriculum 

cross-curriculum priority

• Curriculum planning

• Australian Professional

Standards for Teachers

Around the School

• Aboriginal and Torres Strait 

Islander representation on 

committees

• Elders and Traditional 

Owners share histories and 

cultures

• Cultural competence for staff

• Reconciliation projects

• Acknowledgement of Country

• Visibly demonstrate respect 

for Aboriginal and Torres 

Strait Islander cultures

• Recognise and respect rights

• Inclusive policies 

• Staff engagement with RAP

• RAP budget allocation

• National Quality Standards

• Reconciliation awards

With the Community

• Welcome to Country

• Celebrate NRW

• Create stakeholder list

• Build relationships

• Cultural competence for 

students and children

• Family and community room

• Reconciliation network

• Celebrate days of national 

significance

• Aboriginal and Torres Strait 

Islander flags

• Physical Acknowledgement of 

Country

• RAP launch

• Take action against racism

• Local sites, events and 

excursions

• Employment strategy

• Celebrate RAP progress

• Support Aboriginal and 

Torres Strait Islander owned 

businesses

• Aboriginal and Torres Strait 

Islander languages











































































• Applications open 01/02/19–10/02/19

• Online application process

• Judging panel is Geraldine Atkinson, 
Sharon Davis and Peter Buckskin

• Early learning and school categories

• Six finalists, two winners 

• $10,000 prize towards reconciliation 
initiatives

narragunnawali.org.au/awards



https://www.youtube.com/watch?v=6-iK_HhjY34&index=2&list=PLgcd36PB7wC1zlXrbfpGuXwCuqFVf6XBp



To foster positive race relations, the 

relationship between Aboriginal and Torres 

Strait Islander peoples and the broader 

community must be grounded in truth. 

Whether you’re engaging in challenging 

conversations or unlearning and relearning 

what you know, this journey requires all of 

us to walk together with courage.



Thank you!
narragunnawali.org.au/contact-us

Without Narragunnawali I fear our RAP would not be the

'living document' it is today. (School, SA)

The response from children and families [to the RAP] has 

been overwhelming. (Early learning educator)

I feel I have gained so much personal knowledge and an 

increased confidence ... that fear of doing the wrong thing 

culturally, or being inadvertently offensive, has prevented me 

from doing anything in the past. Small steps.

(Early learning educator)

The tide is turning—I can feel it in my bones.

– Elder & educator

I realised that it’s challenging for people to pick up that baton
sometimes, not because of lack of wanting to or a will to do it
but an anxiousness about doing it right. And I think that is one
of the biggest things that stop people doing this work, is the
anxiousness about doing it right. (Early learning director)

Like all plans, they get written and don't always get re-

visited or don't have ongoing implementation. Being linked 

with Narragunnawali helps keep us motivated and on track. 

(Early learning service, QLD) 

We have to make sure that we are educating and building

relationships with non-Indigenous educators and the wider

community to want to deliver important cultural and historical

truth-telling in our curriculums – Elder & educator


